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Independent school fined after groundsmen suffer electrical burns

The King's School in Ely has been prosecuted after three of its employees suffered electrical burns while setting up a rugby post in one of the school's sports fields.

The court heard that on 15 September 2009, four groundsmen were working to put a rugby post into the ground in the Brand Field at King's School, Ely, Cambridgeshire. The post came into contact with a live 33,000 volt overhead power line and the men received electrical injuries. Trevor Mott from Littleport needed skin grafts and colleagues, Ivor Lloyd, also from Littleport and Chris Young from Haddenham, suffered burns. All men had to take time off work to recuperate.

The King's School pleaded guilty to breaching Section 33(1)(c) of the Health and Safety at Work etc Act 1974 and Regulation 4(3) of the Electricity at Work Regulations 1989.

The school was fined a total of £6,000 and ordered to pay £4,274.40 in costs at Ely Magistrates' Court. 

After the hearing, HSE Inspector Stephen Faulkner said:

"Three men suffered some awful injuries that could have easily been avoided if the King's School had better management of health and safety in place to protect their workforce. A fourth man was lucky not to have been injured.

"Employers must carry out sufficient risk assessments before such work is carried out and provide supervision and relevant training to ensure the safety of their staff and contractors."

Tyneside firm sentenced after worker's scaffold fall

A Tyneside construction company has today been fined after a worker suffered serious injuries following a fall from unsafe scaffolding.

Ian Allan Building Contractors Ltd was prosecuted by the Health and Safety Executive (HSE) following the incident in the grounds of the Old Vicarage, off Knaresborough Road, Murton, County Durham on 1 May 2009.

Consett Magistrates' Court heard Mr Kevin Clark, 54, from Swalwell, Gateshead, was working on the windows of a new building when the scaffolding platform he was standing on became dislodged, causing him to fall more than four metres to the ground.

Mr Clark suffered several crushed vertebrae in his spine and a fractured left foot and was in hospital for two weeks following the incident.

The HSE investigation revealed that the company had failed to control alterations to the scaffolding, failed to conduct inspections of the scaffold at least every seven days, failed to identify and correct unsafe alterations and allowed workers to use unsafe scaffolding.

Ian Allan Building Contractors Ltd, of Jesmond Road, Jesmond, Newcastle, pleaded guilty of breaching Section 2(1) of the Health and Safety at Work etc Act 1974. The company was fined £1,500 and ordered to pay costs of £1,500 at Consett Magistrates' Court.

After sentencing, Mr Clark said:

"I took it for granted the scaffolding I was working on was safe. If it had been checked properly the incident never would have happened and I wouldn't be left with the injuries I have to live with now.

"I've had steel rods put in my spine, I'm in constant pain and it restricts my movement and makes walking really difficult. I'll probably never be able to do the job I did again.

"I hope this prosecution helps make other employers realise the importance of ensuring scaffolding is safe so other workers don't have to suffer as I have."

After the case, HSE Construction Inspector Andrea Robbins said:

"This incident could and should have been prevented. Ian Allan Building Contractors Ltd failed in their legal duty to ensure the safety of its employees by failing to manage the scaffolding on site adequately.

"As a result of these failures, Mr Clark has suffered serious injuries and is still living with the effects of those injuries more than a year and a half later.

"Scaffolding is widely used as a temporary working platform or means of access and this incident clearly illustrates the absolute need to ensure that it is safe.

"I'd like to stress to all companies and employees who use scaffolding that it should always be constructed to a recognised standard, any alterations should only be made by a competent person and it should be inspected by a competent person on handover and at least every seven days as work progresses."
 Roofing firm put town at risk from asbestos

A roofing company spread asbestos fibres around a Leicestershire town when using pressurised water washers to clean roof panels on industrial units.

Hampshire-based Concept Roofing and Cladding Services Ltd was contracted to carry out repairs to a dozen industrial units in Bath Street, Market Harborough, between December 2008 and January 2009.

Leicester Magistrates' Court heard the problem was discovered when asbestos was found outside the units by a Leicestershire County Council health and safety consultant on 22 January.

The Health and Safety Executive, which brought the prosecution, told Leicester Magistrates' Court that the company used pressure washers to clean asbestos cement roofing panels, which blasted the harmful material into the environment.

When it became apparent what was happening, work was stopped immediately and local traders had to close for several months while a qualified asbestos removal company carried out a safe programme of removal causing major disruption in the town.

During the subsequent clean-up operation, traces of the material were found on walls, in drains and at a bus stop.

Concept Roofing and Cladding Services Ltd, of Venture House, The Tanneries, East Street, Titchfield, Fareham, Hampshire, pleaded guilty to breaching Regulation 16 of the Control of Asbestos Regulations 2006 and was yesterday fined £12,000. The company was also ordered to pay costs of £22,375
HSE inspector Stephen Farthing said:

"This company showed a wilful disregard for the safety of its employees and the general public.

"Concept Roofing and Cladding knew the roofing panels contained asbestos and should have known that the use of a pressure washer was entirely inappropriate.

"The actions of this company caused a great deal of worry and inconvenience for local people and business, some of whom had to leave their premises for a considerable amount of time.

"Yet the distress, inconvenience and cost of remedial action could have been easily avoided had the company taken sensible steps to ensure the right tools were used and the spread of potentially dangerous material was prevented."

Crane Company fined after Tyneside workers' narrow escape

A court heard how workers removing a crane runway from a Newcastle warehouse narrowly avoided being struck by a steel girder weighing almost four tons.

The 15 metre girder was so heavy it partially demolished a warehouse office when slings used to attach the beam to the lifting crane failed.

Lifting specialists and crane manufacturers, Konecranes UK Ltd had been contracted to move the overhead runway beam from one end of a warehouse to the other at Siemens Energy Services, in Shields Road in the city.

Newcastle Magistrates' Court heard that when the slings failed the massive beam fell around 14 metres, narrowly missing workers and destroying an office. Fortunately the office was empty at the time and no-one was killed or injured as a result of the incident on 14 August 2009.

An investigation by the Health and Safety Executive (HSE), which brought the prosecution, revealed the operation had not been properly planned by Konecranes, which led to the wrong equipment being used.

Konecranes UK Ltd, of Lloyds House, Albion Road, West Bromwich, pleaded guilty to breaching Regulation 8(1)(c) of the Lifting Operations and Lifting Equipment Regulations 1998. The company was fined £8,000 and ordered to pay costs of £7,529.



 

The girder which fell from the crane, narrowly missing workers

After the case, HSE Inspector Andrew Woodhall, said:
This was an entirely preventable incident with the real potential to cause serious injury or even death.

"That Konecranes UK ignored the legal requirement for lifting operations to be planned properly and carried out in a safe manner is unacceptable.

"The Konecranes operatives had no advance warning of the failure of the slings and as it happened they had a narrow and lucky escape.

"Fortunately, no-one was hurt on this occasion but this alarming incident should act as a reminder to others that standards need to be maintained to ensure the safety of workers at all times."
Roofing company fined for unsafe work

A Surrey roofing company has been fined after two workers were spotted working on a roof almost 30 feet high without using any safety equipment.

The Health and Safety Executive (HSE) prosecuted BRC Industrial Roofing Specialists Ltd and its managing director, Lee Berbridge, after an inspector saw the men while driving past the scene.

Crawley Magistrates' Court heard BRC had been contracted to 'oversheet' a roof at Independent Business Park in East Grinstead.  Oversheeting is when a metal grid system is fixed to a roof and insulation fibre is rolled out on top of the grid, after which a metal sheet is fixed on top.

On 5 January this year, HSE Inspector Russell Beckett was driving past the site when he saw two BRC employees standing on an asbestos roof.

The men had no means to stop them falling from the eight and a half metre fragile roof and nothing to break their fall if they had tripped over the edge or fell through the roof.

Though they had been issued with lightweight staging boards, they were not using these to walk on as intended, and one man was spotted walking on the metal grid while the other was standing on the asbestos.

The inspector was so alarmed at what he saw that he issued a Prohibition Notice stopping any further work immediately.  An Improvement Notice was then issued to ensure a risk assessment and correct procedures were in place before work could commence again.

On every previous visit to the firm the HSE issued Prohibition Notices for similar matters.

The HSE investigation showed that work was not properly planned or appropriately supervised and it was not carried out in a manner that was reasonably safe.

HSE's Inspector Russell Beckett said:

"Working on roofs is a high-risk activity. Nearly a quarter of all roofers are killed in falls from height. Falls through fragile materials, such as rooflights and asbestos cement roofing sheets, account for more of these deaths than anything else.

"Employees who work on fragile roofs without the right equipment risk not knowing if their next step could be their last. It is sheer luck that in this case the two men were not severely injured or killed."

BRC Industrial Roofing Specialists Limited of Kings Yard, Kings Road, Long Ditton Surrey, pleaded guilty to Regulation 4 of the Work at Height Regulations 2005. The firm was fined a total of £2,500 and ordered to pay costs of £1,000.

The company's managing director, Lee Berbridge, of the same address, pleaded guilty to Regulation 4 of the Work at Height Regulations 2005. He was fined a total of £3,500 and ordered to pay costs of £1,653.

Dutch firm fined after Essex worker's arm had to be amputated

An international waste recycling firm was today fined £60,000 after a worker lost part of his arm in an industrial incident in Basildon.

Daniel Ali, 35, was working as a process operator at Coolrec UK Ltd, in Harvey Road, Burnt Mills Industrial Estate, Basildon, on 4 April 2008 when his arm got caught in a conveyer belt. Doctors later had to amputate it.

The Health and Safety Executive (HSE) prosecuted the parent company Coolrec Group BV, of Croy 25, 5653 LC Eindhoven, Netherlands.

Coolrec Group BV was fined £60,000 and ordered to pay £22,000 costs at Basildon Magistrates' Court today after it admitted breaching Section 6(1)(a) of the Health and Safety at Work etc Act 1974.

The court heard that Mr Ali, of Laindon, was picking plastic off a recycling line which handled old computer monitors and television sets. A pulverising machine smashed the screens into smaller parts before operators removed materials from the conveyor.

Mr Ali had bent down to clear some wire from the ground when his glove became caught in an unguarded conveyor running underneath the one he was working on. He was trapped for approximately 45 minutes until emergency services freed him, but doctors could not save his arm and it was amputated between the elbow and shoulder.

HSE Inspector Vicky Fletcher said:

Mr Ali had bent down to clear some wire from the ground when his glove became caught in an unguarded conveyor running underneath the one he was working on. He was trapped for approximately 45 minutes until emergency services freed him, but doctors could not save his arm and it was amputated between the elbow and shoulder.

HSE Inspector Vicky Fletcher said:

"This incident was completely avoidable and has left a man in the prime of his life without his right arm. Coolrec Group BV could and should have ensured the conveyor belts on the recycling line were properly guarded in order to prevent incidents as this.

"This case highlights just how important health and safety at work is. The law is there to protect the workforce and when it is not adhered to people can suffer life-changing injuries such as this one.

Company fined after worker injured by fork lift truck

A Lincolnshire Pipework Company has been fined after a fork lift truck that had been lowering a cage containing two workers to the ground, hit one of the men.

The man, who has asked not to be named, had been standing on top of a lorry, loading coiled plastic pipes at Polypipe Ltd's site on Boston Road Industrial Estate, Horncastle, Lincolnshire.

Skegness Magistrates' Court was told that to get from the 14 feet high lorry, he and a colleague stepped into a cage supported on a fork lift truck to be lowered to the ground.

However, the cage caught on the side of the lorry and started to fall. The fork lift driver tried to catch it by piercing the side of the cage with the forks but unfortunately a fork hit one of the men. He was hospitalised with fractured ribs and unable to work for three weeks.

After the 16 June 2009 incident, a Health and Safety Executive (HSE) investigation found the company had failed to ensure the work was properly planned or carried out safely.

Polypipe Ltd, of Broomhouse Lane, Edlington, Doncaster, yesterday pleaded guilty to breaching Regulation 4 (1) of the Work at Height Regulations 2005 and was fined £20,000. The company was also ordered to pay compensation of £5,000 to the injured person and £4,765 costs.

HSE inspector Emma Madeley said:

"This incident was completely avoidable and stems from Polypipe's entire system of work being fundamentally unsafe. There should have been a system for loading that didn't involve unsafe work at height and employees should have been provided with a safe method of getting back down to the ground.

"Falls from height are the biggest causes of workplace deaths and it's crucial that employers make sure work is properly planned, supervised and carried out to protect staff from these risks.

"The positive thing to come from this incident is that the company has now taken steps to resolve these issues and has introduced an acceptable system of work."

Utilities firm fined after worker exposed to hazardous chemical

An international utilities company has been fined after an agency worker suffered prolonged exposure to a hazardous chemical.

Laing O'Rourke Utilities Ltd was prosecuted by the Health and Safety Executive (HSE) after Peter Johnson, 48, from Exeter, suffered sore skin around his face after several weeks of exposure to isocyanate between July and August 2007. The chemical is the second largest cause of occupational asthma, and can also cause conjunctivitis, dermatitis, bronchitis and rhinitis.

Mr Johnson was exposed while repainting joints along a raised gas pipeline near Ivybridge, Devon. He was driving an open-cabbed vehicle with an attached sprayer which was spraying paint containing isocyanate.

Torquay Magistrates' Court heard how Laing O'Rourke Utilities had failed to protect Mr Johnson, by ensuring exposure to isocyanate was prevented or adequately controlled.

The open cab meant Mr Johnson was periodically exposed to the paint aerosol as it was being sprayed. The company failed to provide him with proper protective equipment, and so he was likely to have been exposed to up to ten times the workplace exposure limit for isocyanate.

When his skin started to feel sore, Mr Johnson filed a complaint with HSE, which then launched its investigation. He has since been referred to a dermatologist and continues to receive treatment.

Speaking after the prosecution, HSE inspector, Jonathan Harris, said:

"Isocyanate is subject to workplace exposure limits because of its ability to damage workers' health. The company was required by law to ensure those at risk of exposure were adequately protected yet it clearly failed to do so by failing to provide a safe system of work.

"Although the type of work meant there was no alternative to the type of paint being used, it could have been applied with a brush, instead of by spraygun, thereby removing the risk of exposing Mr Johnson to an air contaminant containing isocyanate."

Laing O'Rourke Utilities Ltd pleaded guilty to breaching Regulation 7(1) of the Control of Substances Hazardous to Health Regulations 2002 and was ordered to pay a £4,000 fine and £15,062 in costs.

Roofing firm sentenced after worker's life put at risk

A roofing firm has been sentenced after a worker was spotted balancing dangerously on a house roof in Lymm.

The employee at M & D Roof Coatings Ltd was seen power washing the sloping roof while standing at the edge, without any safety precautions in place to stop him falling to the ground below.

The company was prosecuted by the Health and Safety Executive (HSE) following routine inspections in the town on 5 May 2010.



 The employee power washing the sloping roof

Halton Magistrates' Court in Runcorn heard the employee was photographed working nearly five metres above the ground on the roof of a semi-detached house on Grasmere Road in Lymm, Cheshire.

Inspectors immediately issued a prohibition notice, ordering the work to stop, until scaffolding, edge protection or other safety equipment had been provided.

M&D Roof Coatings Ltd was found guilty of breaching Regulation 4(1) of the Work at Height Regulations 2005 by failing to make sure the work was planned and carried out safely.

The company, of Marsland Road in Sale, was fined £10,000 and ordered to pay prosecution costs of £7,269 on 14 March 2011.
Speaking after the hearing, HSE Inspector John Ellis said:

"It's incredible that workers were expected to power wash a roof while standing on it, without any scaffolding or edge protection to stop them falling.

"Working on a roof without safety precautions is dangerous enough, but the risk of falling was increased by the fact that moss and other detritus were being washed off the roof. One slip and the worker would have fallen to the ground, resulting in him being seriously injured or even killed.

"Falls from height are among the biggest causes of workplace deaths in the UK. Roofing firms should therefore ensure that they have safe systems of work in place to protect their employees and others."
Ministerial Announcement

21 March 2011 – Reforming Britain’s health and safety regime to put common sense back

Health and safety regulation will focus on high hazard sites and tackling rogue employers and consultants, not tying up the vast majority of Britain’s businesses in unnecessary red tape and regulations.  A package of changes to Britain’s health and safety system, announced by Employment Minister Chris Grayling today, is designed to support the Government’s growth agenda and to ease the regulatory burdens on business. 

Under the plans:

· Responsible employers will no longer face automatic health and safety inspections. Instead health and safety inspectors are being instructed to concentrate their efforts on high risk locations, like major energy facilities, and on rogue employers who are putting the safety of their staff and the public at risk. This measure will cut the number of inspections carried out in the UK by at least a third. Rogue employers who endanger public and employee safety will also have to pay for the costs of the investigation into their activities. 

· Ministers are taking steps to eliminate "cowboy" health and safety consultants who are unqualified but are responsible for many of Britain’s most inappropriate health and safety recommendations. A new register of qualified consultants will be made available to businesses, and those who are untrained or give false advice will be excluded from the approved list. 

· The Government is also launching a review of all existing health and safety law with a view to scrapping measures that are not needed and put an unnecessary burden on business. The review will be chaired by a leading risk management specialist, Professor Ragnar E Lofstedt, of King’s College London and will publish its findings in the autumn. 

· A new online package, Health and Safety Made Simple, will help small and low risk employers find all the help they need in one place to achieve a basic and bureaucracy-free level of health and safety management in their workplaces.

Speaking at a round table event with key players from the health and safety industry, Chris Grayling said:

"Of course it is right to protect employees in the workplace, but Britain’s health and safety culture is also stifling business and holding back economic growth. The purpose of health and safety regulation is to protect people at work and rightly so. But we need common sense at the heart of the system, and these measures will help root out the needless burden of bureaucracy.

"This will help us make Britain a more growth focused, entrepreneurial nation.  By reducing unnecessary red tape we can encourage businesses to come and invest in the UK, creating jobs and opportunities when we need them most."

Health and Safety Executive (HSE) Chair Judith Hackitt said:

"HSE remains focused on preventing death, serious injury and ill health to those at work and those affected by work activities. With even better targeting of our activities we will further help small businesses to understand what they need to do. This will enable us to give the highest level of attention to those areas with the potential to cause most harm and where we can have the greatest impact."

HSE Board Member David Gartside said:

"The continuing focus on the major hazard industries is essential. Strategically important to the country, they have made good progress in building greater awareness and commitment to process safety. However, much further effort is required, whether to meet the challenges of ageing assets in certain sectors or enabling emerging technologies in others."

HSE Board Member Frances Outram said:

"We believe that Health and Safety Made Simple together with the introduction of short, easy to use online risk assessments provides small businesses with the guidance and tools to help keep their employees safe whilst at the same time keeping the level of form filling, bureaucracy and cost to a minimum."

HSE Board Member Paul Kenny said:

"The primary function of health and safety laws and their enforcement is a simple one; to stop people being killed or injured by irresponsible and illegal behaviour. It is vital we seize back the legitimacy of the fantastic work that HSE does. The time has come to re-establish the standards of advice employers can obtain and to stand up to those who undermine health and safety due to vested interests or basic ignorance.

"By further targeting high risk industries and rogue employers the outcome will be more people going home safe and well at the end of the day and to change attitudes for the long-term."
The new framework, Good Health and safety, Good for Everyone, is available at: http://www.dwp.gov.uk/policy/health-and-safety 
 

Items from other sources:
Engineer maimed during second day at new job
An engineering firm failed on three separate occasions to make sure that a drill had adequate guarding before it was used by an employee.

Michael O’Brien, 60, suffered permanent loss of movement to three fingers in his left hand after his glove was drawn into the chuck of a drill, while working as an engineer on only his second day at Jex Engineering Company Ltd.

A court heard that the incident took place on 1 December 2009, while Mr O’Brien was installing a machine during the construction of a waste-transfer station in Leyland, Preston.

He was drilling holes into a steel plate as part of the installation of a conveyor belt, which was being built to transfer waste at the site. Jex Engineering had hired a magnetic drill stand and drill unit but didn’t check that the machine’s guard was in place. As Mr O’Brien began drilling, the back of his left glove touched the rotating drill and his hand was pulled into the machine. He spent four days in hospital and required several skin grafts. He has been unable to return to work owing to his injuries.

HSE inspector, Allen Shute, revealed that the company wasted several opportunities to make sure the drill had adequate guarding. It could have made appropriate checks when the drill was delivered, when it was issued to Mr O’Brien, and when it carried out a full-site risk assessment before the work began. 

Inspector Shute said: “These injuries have had a devastating impact on an engineer who relies on being able to use his hands for his job. Sadly, he has been unable to find work since the incident.

“Jex had three separate opportunities to make sure the drill was fitted with a guard, but it failed to act on all three occasions. Even small drills have the potential to cause serious injuries if they are not fitted with a guard. It’s therefore vital that companies take the risk seriously.”

Jex Engineering Company appeared at South Ribble Magistrates’ Court, in Leyland, on 23 February and pleaded guilty to breaching Reg. 11(1)(a) of the Provision and Use of Work Equipment Regulations 1998, for failing to prevent access to dangerous machine parts. It was fined £4000 and ordered to pay £3250 towards costs.

In mitigation, the firm said it had no previous convictions and it stopped using the drill immediately following the incident. It has introduced a company-wide policy stipulating that all hired machinery must be checked to make sure it is safe for use before being issued to staff. The company has also sent its senior managers on health and safety training.

Speaking after the case, Mr O’Brien commented: “I’d only been working for the company for a couple of days but you just expect employers to know what they’re doing when it comes to health and safety.

“Two of my fingers have been virtually paralysed and I now find it very difficult to grip with my left hand. Things I used to be able to do naturally, like holding a fork or opening a jar, now take real effort. I just hope the same thing doesn’t happen to someone else, as I wouldn’t wish it on anyone.”
(Courtesy of SHP)
Firm fined after worker suffers horrific acid burns while unblocking sink
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Neil Kelly, 52, from Bury. 

A company has been fined after a worker suffered acid burns to his face and neck as he tried to unblock a sink.

Neil Kelly, 52, from Bury, was using a high concentration of sulphuric acid when the corrosive liquid erupted.

It hit the ceiling - then rained down on him, burning through his paper overalls. 

He was off work for two months.

His employer - property maintenance firm City Response Ltd - was prosecuted by the Health and Safety Executive (HSE) following the incident in Glencoe Close, Heywood, in December 2009. 

Trafford magistrates' court heard Mr Kelly had not been given appropriate protective clothing, training or supervision on how to safely use the sink unblocker, which was made up of 96 percent sulphuric acid.

The chemical erupted when he reached over the sink to turn on the tap, and it mixed with water in an exothermic explosion. 

City Response Ltd admitted breaching a regulation under the Control of Substances Hazardous to Health Regulations 2002 by not adequately controlling the exposure of workers to hazardous chemicals.

The company, of Oldham Broadway Business Park in Chadderton, was fined £5,000 and ordered to pay £2,965 in prosecution costs.

Sarah Taylor, investigating inspector at HSE, said: “City Response allowed one of its employees to use dangerous chemicals without anyone making sure he was working safely. As a result, he suffered severe acid burns to his face and body.

“The company should have made sure he used appropriate protective clothing, instead of the paper overalls which were dissolved by the acid. He should also have received training on using the chemical.

“Property maintenance firms must carry out regular checks on the work their employees are doing while they’re away from their normal base, especially if they’re expected to work with dangerous chemicals.”
(Courtesy of Manchester Evening News)
New diseases spur growth for North West firm

A law firm is increasing staff numbers as it gears up to handle for new types of industrial disease claims.

Roberts Jackson, of Wilmslow, said new types of injuries or sicknesses resulting from long-term exposure to occupational hazards in the workplace, including ‘BlackBerry thumb’ and ‘popcorn lungs’, would fuel the firm’s expansion.

Traditionally, industrial disease claims have related to asthma, asbestos-related illnesses, dermatitis, allergies, vibration white finger and occupational deafness and tinnitus.

But partner and co-founder Karen Jackson said increased awareness of other types of diseases was going to lead to more people seeking compensation.

Karen, who has 15 years’ experience in the field, said: "If no-one knows about the risks involved, they won’t sue, but more and more people are becoming aware of health hazards in the workplace. ‘BlackBerry thumb’ is the overuse of a mobile phone for work purposes, and we envisage potential work in this area as more people are using their handsets when they’re on the move, which is leading to repetitive strain injury. A lot of people displaying symptoms associated with RSI do not realise they are work-related, but the number with symptoms is increasing."

Another disease, which is known as bronchiolitis obliterans or ‘popcorn lungs’, can have an impact on employees working in popcorn factories or becoming over-exposed to the nation’s favourite cinema snack. The popcorn contains diacetyl, a chemical used to produce the butter-like flavouring, but over-exposure to it can cause lung damage.

Karen said: "There was a recent action in America that resulted in workers in a popcorn factory making a claim against their employers because they weren’t given the proper safety equipment, including masks when making popcorn. 

"Employers need to be more aware of what they are exposing their employers to, and popcorn lung is an example of new types of industrial disease actions.

"We are also anticipating more actions against hairdressers. 

"A recent study by the Health And Safety Executive reported that up to 70 per cent of hairdressers suffer from work-related skin damage, such as dermatitis at some point during their career. Most cases are absolutely preventable if the right health and safety rules are followed."

Karen has had experience in acting for claimants and defendants in industrial disease cases and was a partner at Berrymans Lace Mawer in Manchester for six years, where she trained insurers including ACE, Capita, Allianz and Zurich on industrial diseases before setting up her own practice in 2009. 

The firm, which has 25 fee earners, is currently dealing with 2,300 cases and has already settled 200. 

"We run a very niche practice and there’s no disease we don’t cover," said Jackson.
(Courtesy of Manchester Evening News)
MOHSG News

NEBOSH Scholarship
The committee have decided after a prolonged period of research to offer up to two bursaries for Nebosh Certificate course.

These are offered to: 
a) any individual who is a group member or friend or colleague of a member that would be self funding their training. 

b) a SME that wishes their ‘safety’ nominated employee to pursue such training in order to raise their profile in the market place.

c) a training provider running courses in the Greater Manchester area can nominate up to three candidates from current or imminent courses (block or day release) that match the criteria shown in a or b.

The course fees will be reimbursed at intervals or at the end of the course provided the training has been completed and the examination passed. 

NEOSH will waive the examination fee and IOSH will offer affiliate membership for 1 year to the successful candidate(s).

Application forms can be obtained from our secretary Cathy Nixon and must be submitted by the end of May 2011. The committee will then assess these applications and notify the lucky recipients accordingly.

SGUK News
Mike and Cathy manned a stand with a new display at the recent Health and Safety Exhibition at Sandown Park Racecourse at the beginning of March where they had an extremely successful two days, securing over 100 enquiries for the local safety groups throughout the country. 

Later in the month they also exhibited at the IOSH ’11 Conference and Exhibition, which was another very successful two days, securing just under 100 enquiries for the various groups around the country. 
Safety Groups UK wish to thank in particular Tim Else, Event Director, Western Business Publications, and David Bishop, Event Manager, United Business Media, without whose generous support of free stand space, these four days, and thus potential contacts for the groups would not have been possible.

Exhibitions Information


Please add these dates, especially the local ones to your diary
· Safety and Health Expo ’11, NEC 17 – 19 May
To register: visit http://www.cts-online.co.uk/Shows/she11/Login.asp?SessionID=393134363531363537303735323331343841&showcode=she11
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The following three exhibitions are all co-located within the Safety and Health Expo at the NEC, but not supported by SGUK. 
IFSEC 2011, NEC 16 – 19 May
International Firex, NEC 16 - 19 May 2011

The Facilities Show 2011, NEC, 17 – 19 May
· The SHE Show 2011, Hilton Hotel, Blackpool
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To register visit http://www.eventdata.co.uk/Forms/Default.aspx?FormRef=Hea91Visitor
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· 
To register visit http://www.eventdata.co.uk/Forms/Default.aspx?FormRef=HeaA1Visitor
Health and Safety ’11 – Ireland, The National Show Centre, Dublin

To register visit http://www.eventdata.co.uk/Forms/Default.aspx?FormRef=HeaB1Visitor
· Health and Safety ’12 – South, Sandown Park. Esher 28/29 February 

 
· Supported by SGUK 
Other local events
NWRA Conference, Barton Grange Hotel, 22 June 2011-03-17
Competence in Health and Safety Management (A Common Sense Approach)
To register, download form from the website www.nwra.org.uk or e-mail eddie.miles@nwra.org.uk
South Cumbria OHSG Conference, Netherwood Hotel, Grange over Sands,
 22 October 2011
Making integrated Health and Safety Management systems work 

Contact martin.fishwick@lancashire.pnn.police.uk for further information
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