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Construction Company fined after worker blinded in fall

A construction company from Cambridgeshire has been fined after one of its employees suffered severe head injuries which blinded him in one eye.

On 3 March 2010, builder and fitter John Ingram was working outside on a project to refurbish an agricultural building in Newgate Street, Hertfordshire. He was using a tower scaffold erected on top of a freight container and fell to the ground while trying to climb down.




 The freight container from which Mr Ingram fell

Mr Ingram, 55, of Lode in Cambridgeshire suffered facial fractures, cuts and bruising and was in a coma for several days. He was unable to work for eight months after the incident and has since only returned to work on a part-time basis.

His employer Balsham (Buildings) Ltd, structural steel fabricators and cladding contractors, of High Street, Balsham, Cambridge, appeared at Watford Magistrates' court today and admitted to two breaches of health and safety legislation:

· Section 3(1) of the Health and Safety at Work etc Act 1974 for which is was fined £7,000

· Work at Height Regulations 2005 - Regulation 4(1) for which it was fined £7,000

Magistrates also ordered the company to pay £8832.30 in costs.

While investigating Mr Ingram's fall, Health and Safety Executive (HSE) inspectors found that the internal works on the project had been planned and undertaken safely, with a scissor lift provided to enable employees to work at height - the same had not been provided for the external works.








HSE Inspector John Berezansky said:

"Incidents like Mr Ingram's fall are entirely avoidable. Falling from height is one of the most obvious and well-known dangers on a construction site.

"Unfortunately, Mr Ingram is not alone. More than 4,000 British employees suffered serious injury after falling from height in 2008/09.

"A lax attitude to health and safety in one of the more dangerous industries is not acceptable, especially when so many incidents are completely avoidable by taking commonsense actions and precautions. As always, HSE will not hesitate to take action if we find poor practice that is putting lives at risk."

Bradford firm in court after worker's hand severed by machine

A metal fabrication firm has been fined after a 22-year-old worker's hand was severed by a machine.

Jamie Raynor's left hand was amputated when the top pressing tool of a hydraulic press brake he was operating came down on his wrist.

Mr Raynor, of Queensbury, Bradford, worked on a casual basis for RDB Fabrication and Engineering Ltd and was asked to come in on a Saturday because the company was busy.



The firm's press brake machine which severed Mr Raynor's hand

A Health and Safety Executive (HSE) investigation found the press brake, used to bend sheet metal, was fitted with an electronic motion guard to stop the machine moving if a part of a person entered the danger zone. However when Mr Raynor reached into the machine to reposition a part, it had failed to operate and stop the movement of the tool.

Halifax Magistrates' Court heard this was the first time he had worked on the machine and had been given less than ten minutes' instruction on its operation.

HSE inspector, Paul Newton, said:

"A young man has had his life changed forever by a terrible, avoidable accident.

"The dangers of working with press brakes are well known in the industry and there have been many instances of workers being seriously injured. That's why these machines are fitted with guards to prevent access to the danger zone. In this case, the company's failure to ensure these guards were effective had tragic consequences.

"Contact with moving machinery is one of the main causes of fatal injuries to workers and the third highest cause of major injuries. I hope this serves as a reminder to employers of the importance of safeguarding their employees."

RDB Fabrication and Engineering Ltd admitted breaching Regulation 11(b) of the Provision and Use of Work Equipment Regulations 1998 by failing to ensure the machine was adequately guarded. 

The company, which was based at Queens Road, Halifax at the time of the incident, but now operates from Mill Street, Wibsey, Bradford, was fined £12,000 and ordered to pay £2,000 costs.

Worker's left hand severed at Knowsley factory

The owner of a Knowsley factory has been fined for safety failings after a worker's left hand was severed in a plastics mixing machine.

Matrix Polymers was prosecuted by the Health and Safety Executive (HSE) following the incident at its factory on Caddick Road in Prescot on 2 April 2009.

Knowsley Magistrates' Court heard that Gary McKeown, aged 42 from Widnes, had been emptying plastic granules from a hatch at the bottom of a blender when his hand got caught in rotating parts and was sheared off. Doctors were able to reattach his hand but he lost his fingers and thumb.

A HSE investigation found that the locking mechanism on the machine had been broken for more than a year, and that a wire mesh guard over the hatch had been tied back. The safety mechanism should have stopped the machine operating when the guard was not in place.

Matrix Polymers pleaded guilty to breaching Regulation 11(1) of the Provision and Use of Work Equipment Regulations 1998 by failing to prevent access to dangerous machine parts.

The company, of Tenter Road, Northampton, was fined £3,500 and ordered to pay £3,500 in costs on 25 March 2011.

Harry Baker, the investigating inspector at HSE, said:

"This was a devastating, life-changing injury for Mr McKeown who has been unable to return to work for almost two years now due to the trauma he endured.

"The locking mechanism on the machine had been broken for up to 18 months, but nothing was done by Matrix Polymers to get it repaired. The machine was in use every day, for up to 24 hours a day, so it was almost inevitable that someone would eventually be injured.

"It is vital that manufacturing firms make sure that dangerous parts on machines are properly guarded to prevent further injuries of this kind."

Cheshire car parts maker fined over crane injuries

A Cheshire motor component manufacturer has been sentenced after a worker was injured when a 31-tonne load was dropped from an overhead crane.

Mitras Automotive (UK) Ltd was prosecuted by the Health and Safety Executive (HSE) following the incident at its factory on the Winsford Industrial Estate in Winsford on 21 May 2009.



 The load which fell from the crane, crushing Mr Burrell's leg

Chester Crown Court heard that Andrew Burrell and two other employees were working the night shift when chains on the overhead crane gave way. Part of the crane was pulled from roof mountings and fell nearly five metres to the ground. The crane's hook landed on Mr Burrell's left leg, shattering his thigh bone.

The 43-year-old from Winsford had to have a metal rod inserted in his leg as a result of his injuries. His two colleagues escaped unharmed.

The subsequent HSE investigation found the chains were only designed to lift a maximum of 17 tonnes - just over half the weight of the load - and the crane itself was only capable of lifting a 27-tonne load.

Mitras Automotive (UK) Ltd admitted failing to ensure the lifting capacity of the chains was clearly marked, and failing to look after the safety of its workers. The company was fined £20,000 and ordered to pay £8,792 in prosecution costs on 31 March.

Martin Paren, the investigating inspector at HSE, said:

"A worker has been badly injured as a result of this completely avoidable incident, but the consequences could easily have been catastrophic. It's incredible no one was killed.

"Mitras regularly expected its workers to lift loads well over the lifting capacities of both the chains and the overhead crane. It was only a matter of time before something went wrong, which is why Mitras Automotive was in court today.

"Lifting capacities exist for a reason and it's vital that manufacturers who use overhead cranes make sure employees aren't put a risk from falling loads."

Mitras Automotive (UK) Ltd was charged with breaching Regulation 7(a) of the Lifting Operations and Lifting Equipment Regulations 1998, and Section 2(1) of the Health and Safety at Work etc Act 1974.

Firm ignored risks to workers' safety for years

An international packing company put the lives of its workers at risk over several years at its West Yorkshire site, a court has been told.

The Health and Safety Executive (HSE) uncovered a long-term and systemic failure to ensure the safety of employees during the construction of wooden packing crates at the Holmfirth base of Neal Brothers Ltd, when it launched an investigation last year.



Employees would regularly work on top of crates with no measures in place to safeguard against falls

It resulted from a visit by an HSE Inspector to the site in Bent Ley Road, Meltham, Holmfirth. During the visit, he saw an employee working on the top of a large wooden crate, more than four metres high, with no safety measures to prevent falls.

Huddersfield Magistrates' Court heard that the company had been served with an enforcement notice back in 2004 demanding safety improvements for activities that required working at heights over two metres.

The firm had then introduced harnesses for employees when at high levels but the investigation showed their use had been short lived and the firm reverted to previous unsafe practices.

The HSE Inspector served a further enforcement notice on the company repeating the requirement to improve its system of working at height and began inquiries into its apparent history of safety failings. His evidence, gathered from staff and witnesses, showed harnesses had not been used since at least 2006.

Neal Brothers (Leicester) Ltd of Hastings Road, Leicester, admitted a charge of failing to ensure the safety of employees at its site in Holmfirth, over a four year period from April 2006. The company was fined £9,000 and ordered to pay £3,289.20 in costs.

Inspector Geoff Fletcher, who carried out the investigation, said:

"It became clear that employees carried out a range of work activities at heights of up to four metres, yet there was nothing in place to safeguard them from falls.

The company failed to learn the lesson it should have following the enforcement notice back in 2004 and allowed unsafe systems of work to become accepted practice, carrying on for at least four years.

"Of course, it is never acceptable to put people's lives at risk. To do so on a repeated basis and with a blatant disregard for a previous enforcement procedure is appalling. Falls from height are the commonest cause of fatal injuries in the workplace and are also responsible for a large percentage of the most serious occupational injuries."

 Worker suffers broken back in roof plunge

A Halifax man's life was shattered after he plunged from the roof of a two-storey house because the firm he worked for paid scant attention to safe systems of working at height, a court was told today.

The worker, now 33, who does not wish to be identified, broke his back in the seven-metre fall from the roof of a house in Cookridge, Leeds, on 19 February 2010. He was in hospital 15 days and suffered serious back injuries that will affect him the rest of his working life.

His employers at the time, Fluetech Ltd, pleaded guilty today at Leeds Magistrates' Court to three health and safety offences in a prosecution brought by the Health and Safety Executive (HSE). The company, of Drakes Industrial Estate, Shay Lane, Halifax, was fined a total of £13,500 and ordered to pay costs of £3,873.



  The house with the dormer extension to the rear

The court heard that the worker was on the roof and just about to install a flue liner down the inside of the chimney. He had put up a roof ladder and stepped onto it when it gave way, sending him falling all the way to the ground below. He did not know there was a dormer extension on the other side of the roof so the roof ladder had failed to hook over the ridge properly.

The HSE investigation showed the company failed to assess the risks properly before the work started, failed to find out there was a dormer window on the rear of the roof, failed to make sure workers were provided with the correct equipment for the job and to take suitable measures to ensure workers were not exposed to risks to their safety.

Inspector David Welsh said:

"This worker has suffered horrendous and life-changing injuries as a result of the company's numerous failures. What makes matters worse is that, after the man was taken to hospital severely injured, the company allowed its employees to finish that job and subsequently similar jobs, all using the same unsafe systems of work.

"The company relied far too much on using portable ladders alone. At this job, they should have used scaffolding or a tower scaffold to prevent the roof ladder falling all the way to the ground.

"The company was very poor at assessing and managing the risks of working at heights. Anyone who works in the construction industry knows that falls are the commonest cause of death and serious injury in the workplace."

Items from other sources:
Care group patients given dishwasher fluid to drink

A man with learning difficulties died and five others with disabilities suffered horrific internal injuries after a carer confused dishwasher fluid with orange squash and gave it to a group to drink on a council-organised trip.

The group of adults with learning difficulties were from St Nicholas Centre in Lewes and were on a visit to Plumpton Agricultural Collage to use its sporting facilities, when the incident took place on 7 December 2004. Their careers poured them a drink, which should have been orange squash but actually contained a chemical called sodium hydroxide. The chemical is used as dishwasher fluid at the care centre, and was stored in a container that was similar in appearance to that of an orange-squash bottle.

A member of staff had picked up the wrong bottle and when the adults drank the chemical they immediately became distressed, started vomiting blood, and began to have seizures. Colin Woods, 60, who suffered from Down’s Syndrome, died 17 months later owing to the internal injuries he suffered during the incident. Five other members of the group suffered burns to their mouths, throats and stomachs, and most had to undergo several surgeries. Three of them will never be able to swallow normally again.
The HSE’s investigation found that East Sussex County Council, which managed the Centre, had failed to ensure that the dishwasher fluid was safely locked away in the kitchen, when it was not in use. The HSE was unable to establish who had packed the wrong bottle for the trip as the staff were too traumatised by the incident to be interviewed.

HSE inspector, Andrew Cousins, said: ”The terrible thing is that this incident and its horrific consequences could so easily have been prevented by simply locking away the container of sodium hydroxide.

"Instead, Mr Woods died a slow, painful and unnecessary death and others have suffered terrible, preventable injuries – some painful and permanent – because the council failed in its responsibility to take proper care of them. It is imperative that authorities properly protect vulnerable people in their care."

East Sussex County Council appeared at Lewes Crown Court on 4 April and pleaded guilty to breaching s3(1) of the HSWA 1974. It was fined £50,000 and ordered to pa £27,670 in costs.

Inspector Cousins concluded: “This is one of the worst incidents I have investigated in all my time as a health and safety inspector. It is impossible to adequately imagine the suffering and terror that the victims must have felt as this tragedy unfolded.”
(Courtesy of SHP)
Contractors exposed to asbestos during nightclub renovations
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A property developer has been handed multiple suspended prison sentences for failing to identify the presence of asbestos before allowing contractors to start renovations at a nightclub in Wales.

Michael Murton, 36, was converting a nightclub in Wrexham, which was owned by his wife Louise Murton, into three bars. On 23 February 2010, a member of the public contacted Wrexham Council to raise concerns that asbestos materials were being placed in a skip outside the building.

The council informed the HSE, who visited the scene the following day and found that Mr Murton had instructed contractors to remove sprayed coating containing amosite (brown asbestos) from steel beams before they were to be sandblasted. They were then told to place the debris in an outside skip, which was subsequently collected by the skip-hire firm and taken to a landfill site to be buried.
HSE inspector, Debbie John, told SHP that Mr Murton failed to carry out an asbestos survey before starting the work, which led to workers being exposed to the hazardous substance between 11 February and 24 February 2010. She issued a Prohibition Notice to Mr and Mrs Murton, requiring work to stop until a survey had been carried out, and until a licensed contractor had decontaminated the area. 

Inspector John revealed that Louise Murton’s role in the incident had been examined but, subsequently, it was decided to only bring charges against her husband, in a joint prosecution with the Environment Agency. She said: “Had Mr Murton surveyed the property for the presence of asbestos prior to the start of construction work, the sprayed coating would have been identified and arrangements made for its controlled removal by an HSE-licensed contractor.

"Instead, Mr Murton, construction workers, waste-management contractors and others were exposed to potentially deadly asbestos-containing materials."

Murton appeared at Mold Crown Court on 5 April and pleaded guilty to breaching a number of offences:

· reg. 5 of the Control of Asbestos Regulations 2006, for exposing workers to asbestos; reg. 11(1) of the same legislation, for failing to take reasonable steps to protect workers from exposure to asbestos; and reg. 16 for not taking steps to prevent the spread of asbestos – he was given an eight-month suspended sentence for these offences;

· reg. 19 of the Hazardous Waste Regulations 2005  – eight-month suspended sentence;

· s33(1)(c) of the Environment Protection Act 1990, for disposing of hazardous waste in a manner likely to cause pollution of the environment, or harm to human health – 12-month suspended sentence; and

· s34 of the same Act, for failing to control the disposal of hazardous waste – no additional penalty.

All the suspended sentences are to run concurrently and he was also ordered to carry out 200 hours of community service and pay £10,000 in costs.


In mitigation, he said he deeply regretted the incident and revealed that his failure to carry out an asbestos survey was due to ignorance. He told the court that Wrexham Council had removed asbestos from public areas outside the building, and he had contracted a licensed company to decontaminate non-public areas outside the building. He has not been able to decontaminate the inside of the nightclub owing to a lack of means, and it remains sealed off.

Speaking after the hearing, Environment Agency Wales officer, Sally Connah, said: “There are specific rules and laws around the disposal of any waste, and, specifically hazardous substances like asbestos. If we do not enforce these laws, people's health and the environment can be put at risk.”
(Courtesy of SHP)
 Fatal fire care home manager fined for fire safety breach 

The manager of a care home that was the scene of a fatal fire has been found guilty of a fire safety breach.

Karen Sykes, 41, from Sale, pleaded guilty at Manchester Crown Court on 18 March following the fire at Oldfield Bank Residential Care Home. She was fined £500 and ordered to pay a victim surcharge of £15. The charge was for breach of article 23 of the Fire Safety Order - a failure to take care of herself and other relevant persons.

The court heard how a fire broke out in May 2010 at the care home, in Altrincham, where Ms Sykes was duty manager.

A fire alarm sounded around 6 pm, but was silenced by Ms Sykes. At this time, there had not been a thorough search of the site to locate the reason for the alarm.

A fire was later discovered in room 25 and an emergency call made at 7.15 pm. When crews from Greater Manchester Fire and Rescue Service arrived at the scene, they found the fire alarm set to ‘silent’ mode.

Elderly resident Enid West died following the fire and an inquest into her death is scheduled to be heard by the Stockport Coroner in April.

Previously, fire alarm engineer Christopher Morris, who was responsible for the fire alarm system on the site, was convicted for fire safety breaches.

Mr Morris, 56, of Llandudno, a former retained firefighter, appeared at Manchester Crown Court last year and was fined £5,000 and ordered to pay £6,000 costs. He pleaded guilty to two charges of failing to maintain a fire detection and alarm system. 

Assistant county fire officer, Peter O'Reilly, said: "This case clearly highlights and enforces the message that employees have a duty to ensure the safety of the people they are looking after. This type of behaviour simply isn't acceptable and we should not forget that an elderly resident in Sykes’ care died that night.

"This is the first time an employee has been prosecuted under this legislation, as opposed to the employer, and I am proud of Greater Manchester Fire and Rescue for bringing this about."
 

(Courtesy of info for fire)

Builder sent to prison for putting profit before safety 

A builder has been jailed for four months for carrying out illegal gas repairs and leaving electric work in a state that posed a risk of death.

John Howe, who traded as J Howe Plumbing and Construction, was contracted to build a granny flat at the rear of a house in Bradford, which was owned by Mr Khalid Rehman.

Howe started work at the property in May 2009 but he consistently failed to turn up to finish the job. In June 2010, Mr Rehman called in another builder to give an estimate of how much it would cost to finish the work. During his visit, the builder noticed that pipework leading from a boiler had not been properly secured and that the electrics in the new building had not been earthed. 

Mr Rehman notified Bradford Metropolitan District Council, which sent out a building control surveyor to inspect the property. Following the visit, the council notified the HSE that it believed the electrical and gas work presented an immediate risk.

The HSE’s investigation found that Howe had carried out the gas work despite not being a Gas Safe registered engineer. The boiler and pipes were not installed adequately and the pipes had not been covered, leaving them exposed to the threat of corrosion.

HSE inspector Andy Denison told SHP that the electrics in the granny flat had not been earthed and put the occupants at immediate risk. He also revealed that Howe had failed to cooperate with the investigation and had not responded to any of the HSE’s attempts to contact him.

Inspector Denison said: “Mr Howe selfishly chose to put a future resident of this property in danger, and it could very easily have ended in tragedy. It is fortunate that his incompetent work was discovered by another builder, and reported.   “This was a good result from partnership working with Bradford Council and its building-control experts. We uncovered a classic example of a builder trying to cut corners on a project and putting profit before safety. Mr Howe should have called in the registered professionals to ensure the necessary work was done safely.”

Howe appeared at Bradford Magistrates’ Court on 11 April and pleaded guilty to breaching s3(2) of the HSWA 1974. He also admitted to the following offences under the Gas Safety (Installation & Use) Regulations 1998. 
•    reg.  3(3) for carrying out illegal gas work;
•    reg. 7(1) for unsafe installation of gas equipment;
•    reg. 7(3) for leaving gas pipes exposed to corrosion;
•    reg. 26(5)(a) for leaving unsafe gas appliances connected to the mains supply.

In mitigation, Howe said he carried out the electric and gas work himself, as he had not priced the job correctly. He told the court that he would have made the site safe but Mr Rehman had already contacted another builder to finish the job.


Magistrates sentenced him to four months in prison, which they said was a result of Howe presenting a danger to life and property, failing to cooperate with the HSE’s investigation, and for putting profit before safety.
(Courtesy of SHP)
Liverpool Chandlers Wharf crane collapse prosecutions brought
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Driver Ian Gillham was paralysed from the waist down 

Two companies are to be prosecuted by the Health and Safety Executive (HSE) after a crane collapsed on to a block of flats in Liverpool.

Driver Ian Gillham, from Whiston, was paralysed from the waist down in the incident in July 2009.

His tower crane was being used to help build a new hotel and apartment blocks at Kings Dock Mill, on Tabley Street.

Bowmer and Kirkland Ltd and Bingham Davis Ltd face charges at Liverpool Magistrates' Court on 19 May.

Derbyshire-based Bowmer and Kirkland has been charged with breaching Sections 2(1) and 3(1) of the Health and Safety at Work Act 1974.

The other firm, based on Deansgate, Manchester, has been charged with breaching Section 3(1) of the Act.

The crane fell on to a partially constructed apartment block, across a road and came to rest on the Chandlers Wharf apartments on 6 July.

More than 100 people had to be moved from their homes and Mr Gillham was rescued from the roof.
(Courtesy of BBC News)
Concrete block falls on Old Trafford demolition driver

A demolition vehicle driver is being treated in hospital for serious leg injuries after a concrete block fell on him in Greater Manchester.

The 30-year-old man was in the vehicle's cab near Lancashire County Cricket Club on Brian Statham Way, Old Trafford, when he was hit at 1531 BST.

He was cut free by fire crews and taken to Manchester Royal Infirmary where his condition is described as "serious". 

The fire service said his injuries included fractures to both legs.

An investigation has begun into the cause of the accident. 

(Courtesy of BBC News)
MOHSG News

NEBOSH Scholarship
The committee have decided after a prolonged period of research to offer up to two bursaries for Nebosh Certificate course.

These are offered to: 
a) any individual who is a group member or friend or colleague of a member that would be self funding their training. 

b) a SME that wishes their ‘safety’ nominated employee to pursue such training in order to raise their profile in the market place.

c) a training provider running courses in the Greater Manchester area can nominate up to three candidates from current or imminent courses (block or day release) that match the criteria shown in a or b.

The course fees will be reimbursed at intervals or at the end of the course provided the training has been completed and the examination passed. 

NEOSH will waive the examination fee and IOSH will offer affiliate membership for 1 year to the successful candidate(s).

Application forms can be obtained from our secretary Cathy Nixon and must be submitted by the end of May 2011. The committee will then assess these applications and notify the lucky recipients accordingly.

SGUK News
Exhibitions Information


Please add these dates, especially the local ones to your diary
· Safety and Health Expo ’11, NEC 17 – 19 May
To register: visit http://www.cts-online.co.uk/Shows/she11/Login.asp?SessionID=393134363531363537303735323331343841&showcode=she11

[image: image7.wmf]
The following three exhibitions are all co-located within the Safety and Health Expo at the NEC, but not supported by SGUK. 
IFSEC 2011, NEC 16 – 19 May
International Firex, NEC 16 - 19 May 2011

The Facilities Show 2011, NEC, 17 – 19 May
· The SHE Show 2011, Hilton Hotel, Blackpool
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To register visit: http://www.thesheshow.com/delegates/registration  
· [image: image9.wmf]
To register visit http://www.eventdata.co.uk/Forms/Default.aspx?FormRef=Hea91Visitor
[image: image10.wmf]
· 
To register visit http://www.eventdata.co.uk/Forms/Default.aspx?FormRef=HeaA1Visitor
Health and Safety ’11 – Ireland, The National Show Centre, Dublin

To register visit http://www.eventdata.co.uk/Forms/Default.aspx?FormRef=HeaB1Visitor
· Health and Safety ’12 – South, Sandown Park. Esher 28/29 February 

 
· Supported by SGUK 
Other local events
NWRA Conference, Barton Grange Hotel, 22 June 2011-03-17
Competence in Health and Safety Management (A Common Sense Approach)
To register, download form from the website www.nwra.org.uk or e-mail eddie.miles@nwra.org.uk
South Cumbria OHSG Conference, Netherwood Hotel, Grange over Sands,
 22 October 2011
Making integrated Health and Safety Management systems work 

Contact martin.fishwick@lancashire.pnn.police.uk for further information
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